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Schools In a move to put more teachers in the classroom, the Virginia Board of
Crime Educati'on yesterday approved a program making it easier for
Government professionals from other fields to become teachers. Ses
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Lottery Virginia is among several states developing alternative licensing e
Obituaries programs as a way of dealing with the looming teacher shortage. The - Ne
Religion U.S. Department of Education estimates that the nation's schools will Po
Columnists need 200,000 new teachers a year for the next several years to keep pace Adv
The District with enrollment growth and staff retirements. Washington area school
Maryland systems are feeling the crunch.
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- Schools Under Virginia's Career Switcher program, individuals who want to

- Crime become teachers will go through a 180-hour, three-week summer

- Government training course -- 20 hours of it spent in the field working with summer
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To enroll in Career Switcher, potential teachers must have at least a
bachelor's degree and, if aiming for middle or high school, a degree in
their subject area. Applicants also must pass the teacher competency
exams called Praxis.

Business

Washtech Plans call for a pilot program this summer, with 100 potential teachers.
Sports -The state will sponsor training at four sites, including one in Northern
Style . Virginia.
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possible applicants. Priority will be given to those wishing to teach in
areas that are chronically short of teachers, such as marh, science,
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Weather technology and foreign language.
Weekly Sections
News Digest The state board amended the plan to allow outside agencies -- school
Classifieds systems and universities, for example -- to sponsor training programs as
Print Edition a way of increasing the number of those eligible to teach.
Archives
Site Index The program is an extension of a plan piloted last year that allowed

trained military personnel to move into teaching. Fifty-nine people
completed that training, and 42 are teaching now in Virginia.

The programs have drawn criticism from some educators who say the
state is lowering standards for new teachers at the same time it is raising
them for current ones. Others contend that the Virginia program does not
provide enough training and support, noting that programs elsewhere
provide more training and a longer mentoring period.

"I think it's really cheating the teachers as well as students -- it's a
makeshift, stopgap measure," said Rick Baumgartner, president of the
Fairfax Education Association. "That's not to say that some of these
people will not go on to become terrific teachers. We're saying that the
state is not preparing them well."

State officials say that the new teachers will bring a wealth of life
experience and professional expertise to the job. Virginia Education
Department spokesman Charles Pyle noted that they will receive
intensive mentoring and training and will be granted a regular license
only upon recommendation of a school district in which they have
worked.

"We don't see this as lowering standards at all. We see this as 2 way of
opening the door for some very, very qualified people who want to do
great things for our kids," Pyle said. "Are you going to tell me that an
engineer isn't qualified to teach middle school math?”
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Panel Seeks Faster Teacher
Training

By RICK GREEN
The Hartford Courant

January 03, 2001

A state panel voted Tuesday to further push open
the door to teaching careers, proposing to make
it possiblefor coliege graduates to work in a
public school classroom after just four weeks of
summer training.

The 18-member Commission on the Teacher
and School Administrator Shortage and Minority
Recruitment aiso proposed a fast-track
cetrtification program to allow business
executives to become top school administrators.
An existing alternate route to certification for
professionals wishing to become teachers would
also be more than doubled in size.

These and other recommendations from the
commission face an uncertain future before the
General Assembly, where they must be approved
and later signed into law by the governor.
Created by legislative act last year, the panel was
racing to come up with a set of proposals to
respond to increasing worry about a projected
school teacher and administrator shortage.

About 40 percent of the state's 45,000 teachers
will likely retire in the next 10 years, part of a
national shortfall that may loom as large as 2.2
million teachers.

"The shortage is a very real issue. It would be far
more expensive if we didn't adopt these
recommendations,” said state Rep. Cameron C.
Staples, D-New Haven, who along with state
Sen. Thomas P. Gaffey, D-Meriden, co-chairs
the Iegislature s education committee. The state
commission, made up of legislators, school and
college administrators, teachers and others, has
proposed recommendations totaling $30 million
for fiseal vears 2002 and 2003,
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Dean Pagani, pokesman for Gov. John G.
Rowland, said it was too early to say what the
administration's budget prioritiés would be. He
warned that atthough the governor has supported
teacher recruitment efforts in the past, the
commission’s recommendations are “a lot of
money."

.Among the more provocative ideas would be
creation of the Connecticut Fellows program for
recent college graduates who want to go into
teaching.

it would shorten a process that can take years
into & four-week intensive surnmer session,
Fellows in the program would receive a $2,500
stipend during the summer, and then be hired by
a school district on the condition that they be
mentored by a master teacher, who would
receive a $5,000 stipend.

“We are trying to interest more people, but with
the same goal of attracting the highest quality
teachers," said Education Commissioner
Theodore S. Sergi, a panel member.

Not everybody on the 18-member commission
liked the idea of speeding up the process of
creating new teachers, however.

"We have a problem with the four-week teaching
fellow," said Rosemary Coyle, president of the
Connecticut Education Association, whose
representative on the panel abstained from
voting on the package of recommendations.

"We are talking about four weeks. | don't believe
that it is enough,” said Coyle.

Panel members also recognized a less obvious
dilemma behind the teacher shortage - the
problem of retaining the new teachers that are
hired. Various national estimates project that as
many as 25 percent of new teachers leave
teaching within the first five years on the job.

To respond to this, the commission is

recommending beefing up the state's acclaimed
program that provides support and assessment
of new teachers. The initiative, known as the

o

- BEST program, would receive a total of $8.4

million in new money over the next few years
under the proposal released Tuesday.

“We need to do a better job holding on to the
.young teachers who come to us," said Sergi,
whose comments reflected others on the panel.
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Other recommendations endorsed by the panel
include:

Expanding efforts to recruit minority teachers,
including schotarships and loan forgiveness.

Creating a new path that would let community
college students transfer directly into four-year
college teacher preparation programs.

Offering loan reimbursement of up to $10,000 for
students who agree to teach in shortage areas,
such as high school mathematics, or in urban
districts.

Expanding existing alternate certification
programs from 200 to 500 students per year, and
creating an alternate certification program for
school administrators.

Some panel members said more attention must
be paid to a shortfall that has left schools without
principals and districts searching for
superintendents.

"While we have a serious teacher shortage
bordering on a crisis, we have an administrator
crisis right now," said David Cressy,
superintendent of schools in Cheshire.
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D.C. Seeks Different Sort of Teacher
Recruitment Drive Targets Instructors From Other Professions

b

Search C
By Justin Blum LT
Washington Post Staff Writer
Friday, February 23, 2001; Page BOI1

From The Post
* Half of District Teachers Weak,

(The Washington
Post, Feb 22, 2001)

District officials yesterday

announced a plan to recruit 100 Z~~=E-Mall This Article
people from other careers to teach &= Printer-Friendly Yersion
fE:iSubscribe to The Post

in D.C. public schools, and the
school board's new president
toned down statements decrying the quality of the city’s classroom
instructors.

At a news conference featuring first lady Laura Bush, city and school
officials said the $1.7 million recruiting and training effort would help
compensate for a nationwide shortage of teachers and provide high-
quality instructors with varied backgrounds.

Already, officials said, about 250 people have applied after only limited
advertising of the program. They include a vice president of a New York
real estate company, a top congressional aide and the author of a math
textbook. The school system now is launching a major advertising blitz
in the region to generate more candidates before the March 26
application deadline.

They also have dropped off brochures in coffee shops and are sending
information to professional organizations that focus on science and
math.

"] get excited just thinking about those folks being in our classrooms,"
Superintendent Paul L. Vance said. "These people want to teach our
students. . . . We all recognize the problems facing our students, and we
are looking for people who are willing to join in our efforts to do
something about it. And we're only looking for the brightest and the
best."

Announcement of the program came a day after the city's new school
board president, Peggy Cooper Cafritz, said that about half of the school
system’s 5,660 teachers are either unqualified or incompetent. Cafritz
made the comment at a lunch Wednesday with Washington Post

2/26/01
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reporters and editors and reaffirmed it at least twice during the meeting.

Yesterday, Cafritz said she made a mistake by using that description and
said she intended to refer only to high school teachers. She said she was
a "stupid idiot" for using harsh language and should have said that
“about half of our high school teachers are not really masters of the
content they teach.”

"I mean it about high schools,” she said. "I didn't mean it about
elementary schools."

Cafritz, whose comments were criticized by teachers and their union,
also complained that her remarks were taken out of context in a story in
yesterday's Washington Post because the article did not describe a range
of other issues she discussed during Wednesday's meeting.

School board member Tommy Wells (District 3) yesterday criticized
Cafritz for making the remarks, saying they had no basis in fact and
would not help improve the 69,000-student school system. "I don't
believe it's accurate and really at this time I don't think it's helpful,”
Wells said.

Some officials expressed concern that the stir created by Cafritz's
comments seemed to overshadow yesterday's announcement of the
teacher recruitment effort, made in the library of the Patricia R. Harris
Educational Center in Southeast Washington. Reporters at the event
swarmed around Cafritz, asking her to elaborate on her remarks.

D.C. Mayor Anthony A. Williams (D) suggested the program last year
during his State of the District speech, and Vance has championed it.
Williams said that finding teachers who are more motivated and
engaging was a priority of students who gathered at a recent youth
summit he organized. The initiative, known as the D.C. Teaching
Fellows Program, will help accomplish that goal, Williams said.

Laura Bush, a former teacher, said she appeared at the news conference
because attracting new teachers will be one of her top priorities during
the next four years. School officials were thrilled with her presence,
saying the media attention generated by the event would boost the school
system's efforts.

“I'll do everything I can to highlight initiatives like the D.C. Teaching
Fellows Program," Bush said. "We need the best and the brightest in our

schools.”
The D.C. program will provide intensive summer training at area
universities, along with continuing classes during teachers’ first two

years in the classroom and access to mentors.
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smaller scale, recruiting and training 25 to 50 teachers a year from other
professions. The new program will have more slots, include far more
advertising, and -- if the school system's budget request wins approval --
cover the cost of teacher certification.

The New York-based New Teacher Project, which has coordinated many
such programs around the country, has contracted with the school system
to assist in the recruiting, selecting and training of the instructors.

At yesterday's news conference, two D.C. teachers who switched from
other professions and were trained by the school system urged others to
do the same.

Victoria Pearson began her career as an auditor for a company outside
Chicago. She got married, moved to Washington and, after volunteering
in the classroom, decided to become a teacher. She now works at Miner
Elementary in Northeast Washington.

She said she was thrilled with her new career and derived great
satisfaction from watching children advance. "My mission is to instill a
love for learning, a love for achievement,"” she said.

David Greene said he switched careers after working as a financial
adviser for four years. He said that after coaching youth soccer, he
wanted to work more with children and took a job at Webb Elementary

in Northeast Washington.

"I just felt the need to give something back to our community,” he said.
"I have 20 bright, energetic fifth-graders who put me to the test every
day."

© 2001 The Washington Post Company
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Teacher Recruitment Plan Grows

By ROBERT A. FRAHM
The Hartford Courant

April 10, 2001

The Hartford Public Schools, facing an increasingly tight
market for new teachers, announced a plan Monday to
recruit talent from other professions,

The school system and the Connecticut Department of
Higher Education will expand a popular state program that
certifies teachers after an eight-week summer training
program.

The Alternate Route to Cettification program has licensed
hundreds of businesspeople, lawyers, engineers and others
as teachers since it began in the late 1980s. Its graduates
have been hired by schools throughout the state.

"These are mature people, people who know the world of
work and have very good track records in their own
careers,” Superintendent of Schools Anthony S. Amato
said.

The highly selective alternate route program has about 170
openings this summer, but there are hundreds of other
candidates on a waiting list. The state has agreed to open
dozens of additional slots to those who commit to teaching
in Hartford, said Valerie F. Lewis, state commissioner of
higher education.

They will be asked to agree to teach for at least two years
under the program, which will be known as the Hartford
Teaching Fellows.

Hartford hopes to get up to 50 new teachers from a pool of
young and mid-career professionals, Altogether, the city
expects to hire some 160 to 170 new teachers by next fall,
but, like other school systems, is running into a shortage of
qualified applicants.

“When we mix our traditional teachers with this new breed,
we'll have a mix that can't be beat,” Amato said.

Officials said they are particularly interested in Spanish-
speakers and those with backgrounds in math, science and
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